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EU 2020

 5 headlines targets
– R&D
– Employment
– Environment
– Education and training 

(ESL 10% – HE or equivalent 40%)
– Social inclusion

 7 flagships inititiatives
– In the field of E&T: YoM + NSNJ



Bruges communiqué 

 Adopted 7 December 2010
 Roadmap for the next 10 years in VET
 Strategic objectives
 22 short term-deliverables
 Priorities aligned on the ET 2020 priorities
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Vision on VET in 2020

In 2020 VET should be more:
 Attractive: relevant to the labour market, opening 

doors to progression routes in E & T, quality 
assured, with qualified T & T

 Accessible and flexible: career-oriented; 
permeability between subsystems of E&T

 Inclusive: also for high potentials & 
disadvantaged; supported by LLL guidance

 Supporting internationalisation of the economy 
and transnational mobility



1. Improving quality  and efficiency 
of VET and enhancing its 
attractiveness, and relevance
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IVET
CVET quality assurance
Quality of teachers trainers school managers
Curricula (Key competences, Voc. Skills)

Labour market relevance
Partnerships
WBL in IVET
Apprenticeships



2. Making LLL and mobility a 
reality
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Increase CVET
Benchmark 15% adults in 
2020

Encourage Cies for 
learning at workplace 
(framework)flexible 
training arrangements

National procedures for 
validation of non-formal 
and informal learning

Permeability between IVET 
and CVET, to HE or school 
education – dialogue / 
European tools

Boost mobility in VET: 
EU mobility programmes 
and European tools 
(EQF, ECVET, Europass)



3. Enhance creativity, innovation
and entrepreneurship
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Knowledge 
partnerships Use of ICT and new 

technologies

Starts ups – mobility of 
young entrepreneurs



4. Promoting equity, social 
cohesion and active citizenship
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IVET: Competences
ESL: below 10% Target

Adult education: 
competences – increase 
participation of low-skilled 
adults in CVET

Guidance Access to VET

Promote active 
citizenship in VET

Progressions routes from VET



5. Transversal objectives
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Greater involvement of 
stakeholders

Coordinated governance

Intensified cooperation 
between VET policy –

other relevant policy areas

Improving quality 
comparability data

EU support – good use
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EQAVET  in Bruges Communiqué
Strategic objectives for 2011-2020

 MS should establish quality assurance frameworks in 
accordance with EQAVET recommendation

 MS should - by the end of 2015 – establish at national 
level a common quality assurance framework for VET 
providers
– Which also applies to workplace learning 
– Which is compatible with the EQAVET framework
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EQAVET 
Short-term deliverables for 2011-2014
 Actions at national level

– Take adequate measures to implement the EQAVET 
Recommendation  and make progress towards 
national quality assurance frameworks for VET

 Support at EU level
– Guidance and technical support for EQAVET 

implementation
– Review the implementation of EQAVET in 2013
– Thematic networking of QA projects with LDV 

programme
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Support of LLP for EQAVET

 Thematic networking QALLL
 EQAVET specific call for proposals EACEA/09/10
 Call for a coordinator for the projects of 

EACEA/09/10
 LDV priorities 2010
 LDV priorities 2011

– For Transfer of innovation projects
– For development of innovation projects (45)
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State of play – European level

EQAVET QALLL

DE LDV AT LDV NL LDV RO LDV MT LDV

LDV Projects’
coordinator



14

www.eqavet.eu

Thank you!


