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Ç The sample size was 2401 people and was done by using Computer assisted telephone 
interviews from the base of respondents  

Ç IVET graduates  were 1098 people and CVET graduates were 1303 people.  
Ç The survey ran from 29 October to 19 November 2012 by 3 supervisors and 32 

researchers.  
Ç For the quality control, 17% of interviews were tested with conference and 100%  

electronically 
Ç The project as a whole comprises two (2) phases: (a) Quantity phase and (b) Quality  

phase, which follows quantity research.  
Ç The quality phase included group discussions with trainees and in-depth interviews 

with  CVET and  IVET  providers 
 

General Identity 



Ç The purpose of this study is to record the output of the education system 
in IVET and CVET sectors, in order to investigate how the transition to 
employability works  

Ç By this investigation the efficacy of the output of the CVET subsystem is 
updated and simultaneously new trends and prospects for the 
implementation of robust policies linking training with employment, are 
explored. 

Ç Through this study and its research components are recorded all those 
qualitative and quantitative characteristics, leading us to the emergence 
of a clear and comprehensive picture of the relationship of training (IVET 
& CVET) and employment 

Ç By processing the data and their systematic study, it is attempted to 
implement specific proposals for adapting the content of training 
programs with the aim of substantially strengthening their linkages with 
employment. 

Scope of The Project 



Results of the Survey 

The three (3) most important reasons for choosing a specific specialty to be 

trained in  
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AVERAGE TIME FOR FINDING A JOB: 

 2,6 MONTHS 

AVERAGE TIME FOR FINDING A JOB: 

 2,4 MONTHS 

Finding a  job within 6 months from the end of the training program 

% 

Results concerning employability 
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Employment Type 

(for employment after the training program within 6  months)  

Results concerning employability 
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Are you still working in the enterprise? 

Duration of stay in work 

(for work after the program in the period up to 6 months)  

For How Long Have You Been Working In The Enterprise 

% 
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Results concerning employability 
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Contribution of the training program to finding a job 

% 
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Relevance of the training program with the content of the first job 

% 
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Usage of the acquired from the training program  knowledge in the first job 

% 
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Satisfaction from the training program  

% 
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The most important way the training program helped in finding a job 
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